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VESTING 
REQUIREMENTS 

Vesting: you will earn 1/10th of vesting service for 100 hours 

of covered employment in a plan year (starting with 3/10 vesting 

service  if you work 300-399 hours of covered employment), up 

to 1.00 vesting service  credit for a 1,000 or more hours. 

For any participant who has worked in covered employment on 

or after January 1, 2009, you will  be a vested participant if you 

have three (3) years of covered employment without incurring a 

permanent break in service. 

For participants who worked in covered employment prior to 

January 1, 2009, the plan required five (5) years of service. 



Eligibility 

for Benefits



ELIGIBILITY FOR 
BENEFITS 

When can you receive benefits? 

To be entitled to receive your Plan benefits you must terminate your 

employment and satisfy one of the following requirements:

➢ Normal retirement-age 65. You attain age 65, the plan's normal 

retirement age, or later if you are not yet vested, at the fifth anniversary 

of your participation in the plan without a break in service. You are 

considered retired when you reach age 65 and work less than 40 hours in 

a month in the electrical construction industry in San Mateo County. 

(You will be required to certify under penalty of perjury that you are no 

longer working in the electrical construction industry in San Mateo 

County.) 

➢ Early retirement-age 55—thirty days without working. You attain age 

55, the plan's early retirement age and terminate your covered 

employment, or thereafter, and file a written certification under penalty 

of perjury that you have terminated or are intending to terminate your 

covered employment and/or any other employment in the electrical 

industry prior to your benefit commencement effective date. No 

distribution can be made until at least 30 business days have elapsed 

since your last date of covered employment. You should not be on the 

union’s out-of-work list during that thirty-day period.



ELIGIBILITY FOR BENEFITS - 
CONTINUED

➢ Permanent and total disability:  Regardless of your age if you are totally and 

permanently disabled, you may apply for the money credited to your individual 

account . You will be considered totally and permanently disabled only if you are 

ent itled to a social security disability benefit (social security award).  

➢ Travelers: An employee,  known as a traveler, who terminates employment in the 

jurisdiction of IBEW 617,  with an individual account balance of $7,000.00 or less 

is eligible to a transfer of the ent ire balance of his or her individual account to 

his or her IBEW home local with a defined cont ribution plan upon filing an 

application with the administration office.  

➢ Attainment of age 70:  You are entitled to a partial or total di stribution of your 

individual account with t he plan upon attainment of age 70 even if you continue 

to work in covered employment. 

➢ Signatory employer -59 ½: An owner of a signatory employer who has not  had 

any contributions made to the plan for six consecutive months is entitled to a 

dist ribution of the entire balance upon attainment of age 59 ½ so long he or she 

has not worked for any non -signatory employer in the electrical industry.



ELIGIBILITY FOR BENEFITS - 
CONTINUED

➢ IRS  required minimum dis tribution age:  Pu rsuant  to the SECURE act  2 .0 the age  for  

required min imum dis tribu tion (RMD) has  increased to  age 73 fo r those par t icipants  who  

at ta in age 73 af ter  December  31, 2022, and  age 75 fo r  pa rt ic ipan ts  who a t ta ins  73  af te r 

December  31 , 2032  (  i f  you a t ta ined age  70  ½  pr ior  to January 1 , 2020 , your  RMD age 

will remain at  age  70  ½ ).

➢ Termin ally i l l  d is tribution s –  el imination of  early  with drawa l penalt ies :  A pa r t ic ipant  

who is not  work ing in  covered employment who has  been  de termined  to be terminally i ll  

(physic ian ce rt i f ies  the  i l lness  or  cond it ion reasonably expec ted to resul t  in  death in 84 

mon ths or  less ) is  ent i t led to a  dis tr ibution of  h is  o r he r individual  account . 

➢ Residen ts  o f federally dec lared disaster  areas:  A pa r t ic ipant  l iving  in a federa lly  

decla red d isaste r area  is  en t it led to  a distr ibu tion o f up to $22,000  for  each  decla red 

disas ter . The dis tr ibu tion request  must  be made  within 180  days  af ter  the date  of  the 

federal ly dec lared  disas ter . 

➢ Caution-for  part ic ipan ts  returning to  work  after  a to tal  dis tr ibution —3-year  vest ing:  

I f you  ret ire and  receive  a  complete  dis tribution of  your  pens ion benef i ts but  la ter  retu rn  

to covered  emp loymen t requiring contr ibu tions  to the p lan you  must  again  mee t  the  three -

year  ves t ing requirement.



Form 

of Benefits



FORMS OF BENEFITS 

➢ Partial/total lump-sum distribution: you may elect a partia l o r total  lump 

sum distribution of your account balance. There is no  limit  on the number of 

partial  lump sum distributions. (The normal form of benefit  for a married 

participant with an ind ividual account balance greater than $7,000.00 is a 

50% joint and  survivo r a nnuity. Thus,  to  be entitled to a partial  or tota l lump 

sum distribution,  spousal consent before a no tary or a plan  representative on 

a form provided by the plan is required .)

➢ Rollover: you may elect  a part ia l o r total  rollover o f y our ind ividual account 

balance to an IRA of your ch oice or to another tax -qualified retirement plan 

that will accept your rollover distribution. 

➢ Periodic monthly distributions: you may elect a specific monthly payment 

in $100 increments or more. The p eriodic payments will terminate when the 

account has exhausted. 



FORMS OF BENEFITS 

➢ Single l ife  annuity-single part icipant:  under  federal l aw the normal form of  

benef it  for  a single par ticipant  is a  s ing le  l ife annui ty, which  is a  series of 

monthly  pension payments  intending to  extend  for  the  balance of  your li fe. Under 

the li fe annuity option, payments  end  when you die. A married part ic ipant, with  

spousal consent , a lso  may select  thi s form of benef it .  I f you choose th is option , 

the plan will  use  your indiv idual  account ba lance to provide such  annuity from an 

insurance company or o ther en tity at  then current  market  rates or de termine your  

monthly  benefi t based  on standard li fe expectancy  tab les as required under 

applicable  law. Regardless , monthly payments  made di rec tly  from the p lan  wil l 

te rminate when your indiv idual  account ba lance reaches  zero even if  you live 

longer than  the  age projec ted  under the l ife  expectancy tables. 

➢ Joint and survivor annuity (50%, 75%, 100%):  a part icipant may elect  a 

benef it  p rovid ing month ly payments during the cont inued l ifetime of and af ter  the  

death  of the employee but reduced  to 50%, 75%, or  100% and payable to the 

spouse during the spouse’s  lifet ime after the death of  the  par tic ipant .



FORMS OF BENEFITS 

➢IRS Mandatory Distribution - age 73: pursuant to internal 

revenue code requirements, upon attainment of april 1 of the 

year following the date you attain age 73 you will be required 

to take an annual required minimum distribution. 

➢Note: if you do not rollover your account, distributions from 

the plan are subject to the mandatory federal income tax 

withholding of 20%. 



BENEFICIARY 
BENEFITS

If you pass before retirement or withdrawal of your Individual Account, 

your surviving spouse will be entitled to your benefits, unless the 

surviving spouse has signed a spousal waiver before a notary on forms 

provided by the Plan. For non-married Participants (and Participants for 

whom the spouse has signed a waiver of such benefits), benefits will be 

paid in accordance with your beneficiary designation form. However, If 

no beneficiary has been designated or no designated beneficiary has 

survived you, the balance in your account will be transferred to your 

spouse, if any, and if none, in equal shares to your children, natural or 

adopted; if none survive you, to your parents; then to your brothers and 

sisters; finally, to your estate if there are no survivors. 



QUALIFIED DOMESTIC 
RELATIONS ORDER

Divorce or Child Support Order ("QDRO”). 

Pursuant to a Qualified Domestic Relations Order, a Court may 

award a former spouse, child or other dependent a portion or all 

your Individual Account. Payment may also be required by a 

Court order to be paid to a county or state child support agency. 

The Plan assesses a $500 QDRO administration fee, which is 

usually shared between the parties ($250each).

 

You may contact the Fund office for a sample order that maybe 

used in the preparation of Qualified Domestic Relations Order. 



APPLICATION PROCEDURES

You should contact the Fund office to request an application 90 days 

prior to your retirement date. You must fully complete the 

application and return to the Fund office with a copy of the following 

documents: 

➢ Proof of age for the participant and spouse (Birth Certificate, 

Passport or Photo ID with a second form of ID) 

➢ Marriage Certificate (if applicable)

➢ Divorce Documents (QDRO, Settlement agreement, final 

judgement)

Please allow 30 business days for processing. All applications are 

reviewed on an individual case basis. 



ADDITIONAL RETIREMENT 
BENEFITS CONTACTS

NATIONAL ELECTRICAL BENEFIT FUND 

(NEBF)

(301) 556-4300

NECA-IBEW PENSION FUND

(217) 875-0254



IBEW PENSION BENEFIT FUND
“IO PENSION”

(INFORMATION PROVIDED BY THE IBEW  PENSION BENEFIT FUND)

These benefits are earned by participants for their continuous IBEW membership.  This  is 

NOT employer funded.  To become eligible, you must meet  the following requirements: 

➢ The IBEW requires a participant to be an active “A” member. 

➢ You must no longer be actively employed in the electrical industry to start receiving 

benefits. 

➢ Normal retirement: age 65 – must have 5 years or more of continuous “a” membership.

➢ Optional early retirement: age 62 – must have 20 years or more of continuous “a” 

membership.

➢ Disability pension: any age – must have 20 years or more of continuous “a” membership 

and must have a social security disability award. 

➢ Note: early retirees (under the age of 65) must  continue to pay the i.O dues to the union 

in order to remain a member in good standing.  Please contact the IBEW LOCAL 617 

office for more information.  

➢ For applications and questions,  please contact your local union office.



IBEW PENSION BENEFIT 

FUND (PBF)*

(Information Provided by the 

IBEW  Pension Benefit Fund)



Q&A



Retiree Health

& Welfare plan





Insurance 

Benefits on the 

Retiree Plan



➢ Must be at least 55 years old.

➢ Must have CURRENT eligibility at the time of retirement.

➢ Must have been eligible under the San Mateo Electrical Workers Health 

Care Benefits Plan, (or another IBEW Local as long as proof of 

eligibility is provided) for 10 out of the last 15 years "AND" 2 of the 

last 5 years immediately preceding date of retirement.

➢ Currently receiving (or have recently applied for) Pension benefits from 

San Mateo County Electrical Construction Industry Retirement Trust 

(IBEW Local 617), or another IBEW Local as long as proof of Pension 

contributions are provided.

➢ If eligible for Medicare, must have Medicare Parts A and B.

➢ The medical insurance that you have at time of Retirement is what you 

will remain on until the next annual Open Enrollment which is in June 

of each year.

Rules to Qualify



INSURANCE BENEFITS ON 
THE RETIREE PLAN

For Early Retirees, the two options are the Self Funded PPO Plan and 

Kaiser. Please note that the Self Funded benefits are slightly different 

than the Active Plan. (See attached Summary of Benefits) The Kaiser 

benefits are the same as the Kaiser Active Plan. The Pharmacy benefit 

for the PPO Plan has a $100 deductible and the Dental and Vision 

Benefits remain the same. 

Once retired, there is no longer a Life Insurance benefit.

Once a retiree has Medicare, the two options available are: Blue Shield 

and Kaiser Senior Advantage. (See attached Summary of Benefits)

Since you will be enrolled in the group pharmacy benefit, you will not 

need additional pharmacy coverage. Again, the Dental and Vision 

benefits will remain the same, but there is no Life Insurance benefit.



INSURANCE BENEFITS ON 
THE RETIREE PLAN

The retiree billing statements are sent out every quarter. It is up to the 

retiree whether they want to pay a quarter at a time or pay it monthly. 

Please note, that the payments are due by the 25th of the month prior to 

the month of coverage; for .... example: Payment for October 2025 

coverage is due no later than September 25, 2025. You also have the 

option to set up automatic payments (bill pay) through your bank.

If you plan on moving out of California prior to age 65, you will not be 

eligible for the Blue Shield Medicare Supplement Plan or Kaiser Senior 

Advantage when you become 65 years old and are eligible for 

Medicare. Your only option will be to enroll in The Hartford Medicare 

supplement plan. If you choose The Hartford Medicare supplement 

plan, you will also be enrolled in the SavRx Prescription plan. If you 

enroll in The Hartford Plan,

you will also continue coverage for dental and vision. See attached 

benefit

summary.



Returning to Work 

Once Retired



INSURANCE BENEFITS ON 
THE RETIREE PLAN

Once a participant retires, and he returns to work either part time or 

full time, he will remain in the retiree Health & Welfare Plan. If the 

retiree works up to 40 hours or less during a calendar month, the 

Employer contributions made on his or her behalf for the hours 

worked will be used to  offset the required retiree premium, with any 

remainder to be paid by the participant. If the hours reported for such 

a Participant (who had previously retired) exceed the hour 

requirement for retired Participants per calendar month (more than 

40 hours), the excess Employer contributions made on the 

Participants behalf shall be retained by the Plan.



Converting Reserved

Hours to Retiree

Reserve Bank



Converting Reserve Hours to Your 

Retiree Reserve Bank

When you retire, the Plan office converts your accumulated hours in your hour bank 

as follows:

Your hours are converted to dollars for purposes of purchasing retiree coverage. For 

example, If you have a maximum bank of 1,440 hours in your hour bank, that is equivalent 

to twelve months of coverage (12 Months x 120 Hours = 1,440 Hours).

The current monthly cost of the Active Plan for a Self-Funded and Kaiser participant 

is shown below:

This amount is then used on your behalf to pay the retiree medical premiums for coverage 

under the Retiree Medical Plan. (If you have 11 months of coverage and an extra 30 

hours, the extra 30 hours are not converted to dollars. The cost of coverage will likely 

increase each year. Moreover, the Board of Trustees has the right to change the 120 hours 

required for a month of coverage. 



Retiree Rates



RETIREE HEALTH CARE RATES 
(AS OF JUNE 2026)
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VSP







Simple Therapy









Sleep Apnea





Fertility Benefit







HRA 

Information







Short-Term

Disability



If a participant becomes Disabled, the Plan offers a Short-Term Disability Benefit.  

The Participant must contact UAS (Teresa Dickerson (408) 288-4507) and request 

an application.  Please note the following:

➢ If you are filing for Short-Term Disability your must, NOT be on the out of 

work list. 

➢ There is a 30-day waiting period before your Short-Term Disability may begin.

➢ After your 30-day waiting period, the participant will receive $1,000.00 per 

month for a maximum of 12 months. In addition, you will receive 12 months 

(maximum) of free health coverage (this means your hour bank will freeze, and 

you will receive free eligibility while you are disabled). 

➢ If a participant is terminally ill, your health coverage will be extended for an 

additional 3 months only.

➢ Please be advised, the Plan does not provide a Long-Term Disability benefit. If a 

participant is still Disabled after 12 months, you will receive a notification from 

UAS requesting if you have obtained a Social Security Disability Award. If you 

have, you will be eligible to apply for your Pension benefits under the Plan.  If 

the participant does not have a Social Security Award there are no other benefits 

available under the Plan and your reserve bank will be used up until you go onto 

COBRA to continue benefits. Once on COBRA, participants can pay up to 29 

months of coverage, instead of the normal 18 months. 

Short Term 

Disability Plan







Q&A
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