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RULES TO QUALIFY: 

March 19, 2022 

 
 
 

1) Must be at least 55 years old. 
 

2) Must have CURRENT eligibility at the time of retirement. 
 

3) Must have been eligible under the San Mateo Electrical Workers 
Health Care Benefits Plan, (or another IBEW Local as long as proof 
of eligibility is provided) for 10 out of the last 15 years “AND” 2 of the 
last 5 years immediately preceding date of retirement. 

 
4) Currently receiving (or have recently applied for) Pension benefits 

from San Mateo County Electrical Construction Industry Retirement 
Trust (IBEW Local 617), or another IBEW Local as long as proof of 
Pension contributions are provided. 

 
5) If eligible for Medicare, must have Medicare Parts A and B. 

 
6) The medical insurance that you have at time of Retirement is what 

you will remain on until the next annual Open Enrollment which is in 
June of each year. 

 

INSURANCE BENEFITS ON THE RETIREE PLAN: 

For Early Retirees, the two options are the Self-Funded PPO Plan and 
Kaiser. Please note that the Self-Funded benefits are slightly different than 
the Active Plan. (See attached Summary of Benefits) The Kaiser benefits 
are the same as the Kaiser Active Plan. The Pharmacy benefit for the PPO 
Plan has a $100 deductible and the Dental and Vision Benefits remain the 
same. Once retired, there is no longer a Life Insurance benefit. 



Once a retiree has Medicare, the two options available are: Blue Shield 
and Kaiser Senior Advantage. (See attached Summary of Benefits) 

Since you will be enrolled in the group pharmacy benefit, you will not need 
additional pharmacy coverage. Again, the Dental and Vision benefits will 
remain the same, but there is no Life Insurance benefit. 

 
 
The retiree billing statements are sent out every quarter. It is up to the 
retiree whether they want to pay a quarter at a time, or pay it monthly. 

Please note, that the payments are due by the 25th of the month prior to the 
month of coverage; for example: Payment for March 2022 coverage is due 
no later than February 25, 2022. You also have the option to set up 
automatic payments (bill pay) through your bank. 

 
 
If you plan on moving out of California prior to age 65, you will not be 
eligible for the Blue Shield Medicare Supplement Plan or Kaiser Senior 
Advantage when you become 65 years old and are eligible for Medicare. 
Your only option will be to enroll in The Hartford Medicare supplement plan. 
If you choose The Hartford Medicare supplement plan, you will also be 
enrolled in the SavRx Prescription plan. If you enroll in The Hartford Plan, 
you will also continue coverage for dental and vision. See attached benefit 
summary. 

 
 
RETURNING TO WORK ONCE RETIRED: 

Once a participant retires, and he returns to work either part time or full 
time, he will remain in the retiree Health & Welfare Plan. If the retiree 
works up to 40 hours or less during a calendar month, the Employer 
contributions made on his or her behalf for the hours worked will be used to 
offset the required retiree premium, with any remainder to be paid by the 
participant. If the hours reported for such a Participant (who had previously 
retired) exceed the hour requirement for retired Participants per calendar 
month (more than 40 hours), the excess Employer contributions made on 
the Participants behalf shall be retained by the Plan. 



CONVERTING RESERVE HOURS TO RETIREE RESERVE BANK: 

See attached examples. 
 
 
 

RETIREE HEALTH & WELFARE RATES: 

See attached. 
 
 
NAVIA – Health Reimbursement Claim Form 

See attached 
 
 
SHORT TERM DISABILITY: 

See attached. 
 
 
 
PLEASE NOTE: 

 
 
Early Retirees, (under the age of 65) MUST continue to pay the I.O. Dues 
to the union in order to remain a member in good standing. Please contact 
the Local 617 Union Office for more details. 

 
 
Also attached to this packet is information on the I.O. Dues Retirement  
Fund. 
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